
 

 

 

 

 

 
 

Choosing health benefits can be a complex process, but planning well can make a big difference.  In 

most cases your decision lasts for a full year, so making a well-informed selection is important.  We all 

know that health care needs differ based on personal health, health care priorities and anticipated 

services, all of which are important when evaluating your enrollment options.  You will want to assess 

your own personal situation and those of your family members carefully before making your benefit 

plan elections. 

 

We have prepared a few different scenarios to help you think about how people in different situations 

assessed their health care needs to help them decide which health plan was best for their personal 

situation.  We encourage you to do the same.  In each case, the employee in each example carefully 

considered: 

 

1) How much they spent in health care expenses the previous year 

2) The amount they expected to spend in health care expenses in the coming year 

3) How much they wanted taken out of each paycheck to fund health plan costs 

4) The deductible amount they were comfortable with  

5) Which plans included preventive care and screenings at no cost, and 

6) Any contributions the employer was making to health care account on their behalf 

 

It is important to note that all the options provide for financial protection against catastrophic expenses 

and include a health care account to help pay for qualified medical expenses that are not covered by the 

health plan.  To assist you, there is a worksheet for you to use in defining your own personal scenario.  

Remember to review your enrollment materials for detailed information on the health care accounts 

and health plan options that are available to you. 

 

Disclaimer 
This information includes sample situations created to help you estimate your own personal costs.  You need to exercise your 

own judgment and carefully consider your own personal situation when making benefit election decisions.  We have provided 

estimated costs of medical services such as the cost for a doctor's office visit or inpatient care. These estimates are based on 

national averages for similar types of services and should be used for estimating purposes only.  The actual fees you are 

charged for services may vary greatly depending on your specific treatment, provider charges, where your provider is located 

and other factors, and therefore will not be reflective of the actual cost for medical services.These estimates cannot predict 

what illness or accidents you may experience or may occur in the future.  Any tax references are on the federal level.  Dollar 

amounts and savings may be different depending on income, state tax rules, city tax rules and other factors. Please consult a 

tax, legal or financial advisor about your own personal situation.  Consult your schedule of benefits for more details regarding 

which expenses are covered. 

 

 

 

 

Choosing the Right Plan for You! 
For illustrative purposes only 



 

 
 

 

 

About Carl 

Age: 32 

Dependents: 0 

Current Scenario: Visits the doctor once or twice a year. Most of the time 

the visits are for check-ups or screenings. Occasionally suffers from 

seasonal allergies, but otherwise in good health. 

Plan Choice: <Plan Name> 

Coverage Level: Single 

Why Carl chose the <Plan Name> 
 

Carl is in good health, practices healthy eating habits and keeps up with his recommended screenings but he also 

understands the importance of having health coverage to protect him in the unfortunate event that his health 

changes suddenly.  Carl chose the <Plan Name> because it offered a lower premium and the ability for Carl to 

contribute the premium savings to the <Health Account Name>.  See below for how Carl did the math. 

 

 

Medical Costs 

 

How 

often? 

 

Average 

Cost 

Health Plan 

Option 1 

Costs 

Health Plan 

Option 2 

Costs 

Health Plan 

Option 3 

Costs 

Health Plan Expenses      

Annual Employee Health Plan Contribution      

Out-of-Pocket Costs for Routine Medical Expenses      

Office Visit 2 $ 120 $ 240 $ 240 $ 240 

Specialist Visit 0 $ 220    

Lab 0 $ 100    

Outpatient Care Services 0 $ 105    

X-rays 0 $ 105    

Out-of-Pocket Costs for Preventive Care Expenses      

Routine physical 1 $ 120    

Annual Screening 0 $ 240    

Out-of-Pocket Costs for Other Medical Expenses      

Emergency room visits 0 $ 750    

Inpatient Hospital Care 0 $ 16, 000    

Outpatient Surgery 0 $ 2,150    

Out-of-Pocket Costs for Prescription Medication      

Retail Prescription (Brand Name) 1 $ 170 $ 170 $ 170 $ 170 

Retail Prescription (Generic) 2 $ 27 $ 54 $ 54 $ 54 

Share of Expenses Paid by the Health Plan (after 

Deductible) 

     

Total Amount Paid by Plan      

Total Out-of-Pocket Health Care Costs      

Less Employer Contribution to the HSA      

Total Cost after HSA Contribution      
 

 

Carl uses an HSA to save even more! 

In addition to saving on his health care premiums and getting an employer contribution into a health savings 

account, Carl decided to contribute additional funds on a pre-tax basis into an HSA every pay period.  An HSA 

allows Carl to fund his out-of-pocket expenses using pre-tax dollars as well as to save for health care expenses in 

future years.  Carl put <max contribution less employer contribution> in his HSA over the year. If he paid his <total 

out of pocket amount> of medical expenses with his HSA, Carl still has <contributions less out of pocket amount> 

in his HSA, which earns interest on a tax-free basis too! 

 

 

 

 

Early thirties, single and healthy 
 



 

 

 

 

About The Jackson’s 

Ages: 41, 37, children ages 12 and 16 

Dependents: 3 

Current Scenario: Ongoing care required annually for treatment of chronic 

illness for 3 family members 

Plan Choice: <Plan Name> 

Coverage Level: 

Why the Jackson’s chose the <Plan Name> 
 

Two children with asthma and a parent with Type 2 diabetes will require treatment and medications throughout 

the year.  Health care costs associated with these chronic conditions can add up quickly. The Jackson’s chose the 

<Plan Name>.  They chose to make higher payroll contributions in order to be covered by a plan with a lower 

deductible.  As a result, the health plan will start paying for their office visits and medications sooner. The 

Jackson’s will fully fund a flexible spending account to fund their out-of-pocket expenses with pre-tax dollars. 

Here’s how the Jackson’s came to their decision. 

 

 

Medical Costs 

 

How 

often? 

 

Average 

Cost 

Health Plan 

Option 1 

Costs 

Health Plan 

Option 2 

Costs 

Health Plan 

Option 3 

Costs 

Health Plan Expenses      

Annual Employee Health Plan Contribution      

Out-of-Pocket Costs for Routine Medical Expenses      

Office Visit 13 $ 120 $ 1,560 $ 1,560 $ 1,560 

Specialist Visit 2 $ 220 $ 440 $ 440 $ 440 

Lab 4 $ 100 $ 400 $ 400 $ 400 

Outpatient Care Services 2 $ 105 $ 210 $ 210 $ 210 

X-rays 1 $ 105 $ 105 $ 105 $ 105 

Out-of-Pocket Costs for Preventive Care Expenses      

Routine physical 3 $ 120    

Annual Screening 2 $ 240    

Out-of-Pocket Costs for Other Medical Expenses      

Emergency room visits 2 $ 750 $ 1,500 $ 1,500 $ 1,500 

Inpatient Hospital Care 0 $ 16, 000    

Outpatient Surgery 0 $ 2,150    

Out-of-Pocket Costs for Prescription Medication      

Retail Prescription (Brand Name) 7 $ 170 $ 1,190 $ 1,190 $ 1,190 

Retail Prescription (Generic) 14 $ 27 $ 378 $ 378 $ 378 

Share of Expenses Paid by the Health Plan (after 

Deductible) 

     

Total Amount Paid by Plan      

Total Out-of-Pocket Health Care Costs      

Less Employer Contribution to the HSA      

Total Cost after HSA Contribution      

 

The Jackson’s save big on their out-of-pocket costs with an FSA 

A flexible spending account (FSA) is a great way to save up to 40% on qualified out-of-pocket health care costs.  

With lots of office visits and ongoing medications, the Jackson’s decided to take advantage of this great 

opportunity to save with an FSA.  The Jackson’s put <total out of pocket amount> in an FSA to use for out-of-

pocket expenses they expected to incur this year. If they use their FSA account to pay for all of their out-of-pocket 

expenses, they will save approximately $<total out of pocket amount times .40> this year. 

 

 

 

 

Family with chronic illness 
 



 

 

 

 

About The Garcia’s 

Ages: 31, 29, children ages 2 and 5 

Dependents: 3 

Current Scenario:  

Plan Choice: 

Coverage Level: 

Why the Garcia’s chose the <Plan Name> 
 

The Garcia family is healthy and active. The family does not anticipate high medical costs this year but fully expect 

well doctor visits for the kids, the possibility of an injury with the five year old playing sports, and an occasional 

cold picked up in the school or at work.  So, they want to be prepared.  The five year old wears glasses and the 

whole family visits the dentist twice annually.  After reviewing their expenses from last year and making an 

educated estimate for this year, the Garcia’s decided to enroll in the <Plan Name>.  This plan offers   a lower 

premium and the ability for the family to begin a health savings account to not only cover their out-of-pocket 

health care expenses for this year, but to also save for future health care costs.  While the deductible is higher than 

they had last year, they did not want to pay for health care coverage they may not need.  In addition, the Garcia’s 

chose to contribute to a limited purpose FSA to pay for their out-of-pocket vision and dental expenses not covered 

by their vision or dental plans.  Here’s how the Garcia’s came to their decision. 

 

 

Medical Costs 

 

How 

often? 

 

Average 

Cost 

 

Health Plan 

Option 1 

Costs 

 

Health Plan 

Option 2 

Costs 

 

Health Plan 

Option 3 

Costs 

Health Plan Expenses      

Annual Employee Health Plan Contribution      

Out-of-Pocket Costs for Routine Medical Expenses      

Office Visit 9 $ 120 $ 1,180 $ 1,180 $ 1,180 

Specialist Visit 0 $ 220    

Lab 2 $ 100 $ 200 $ 200 $ 200 

Outpatient Care Services 0 $ 105    

X-rays 2 $ 105 $ 210 $ 210 $ 210 

Out-of-Pocket Costs for Preventive Care Expenses      

Routine physical 3 $ 120    

Annual Screening 3 $ 240    

Out-of-Pocket Costs for Other Medical Expenses      

Emergency room visits 1 $ 750 $ 750 $ 750 $ 750 

Inpatient Hospital Care 0 $ 16, 000    

Outpatient Surgery 0 $ 2,150    

Out-of-Pocket Costs for Prescription Medication      

Retail Prescription (Brand Name) 4 $ 170 $ 680 $ 680 $ 680 

Retail Prescription (Generic) 10 $ 27 $ 270 $ 270 $ 270 

Share of Expenses Paid by the Health Plan (after 

Deductible) 

     

Total Amount Paid by Plan      

Total Out-of-Pocket Health Care Costs      

Less Employer Contribution to the HSA      

Total Cost after HSA Contribution      
 

The Garcia’s maximize their savings using multiple personal health care accounts 

The Garcia’s decided to contribute to both an HSA and a Limited Purpose FSA to cover their out-of-pocket medical 

expenses.  Their medical expenses will be funded by their HSA while their vision and dental expenses will be funded by 

their Limited Purpose FSA.  The Limited Purpose FSA is similar to a “traditional” FSA, but it is for people who are enrolled 

in the < Plan Name>.  The Limited Purpose FSA is used to pay for eligible out-of-pocket dental and vision expenses only.  

The Garcia’s put <max contribution less employer contribution> in the HSA and <LPFSA contribution amount> in the 

Limited Purpose FSA.  If they pay all their medical, dental and vision expenses using their personal health care accounts, 

they’ll save <total health care costs times .40> this year.   They’ll also get a jump start on their savings for next year with 

<contributions less out of pocket amount> left in the HSA  earning tax-free interest.  

Young family with healthy kids 
 



 

 

Why the Hall’s chose the <Plan Name> 
 

Good news indeed and fortunately, the doctor is not anticipating any complications during their first pregnancy.  

There is the possibility of needing to have a c-section or staying additional nights in the hospital, however.   In 

addition, nine months of pre-natal visits, regular ultrasounds and other lab work can really add up.  No matter 

which plan they chose, they knew they would meet their deductible.  For them, the <Plan Name> was the best 

option.  They decided to make a higher payroll contribution in order to be covered by a plan with a lower 

deductible.  As a result, the benefits for the regular visits and lab work will start sooner.  The Garcia’s will 

contribute the maximum to a health care flexible spending account in order to save money on their out-of-pocket 

expenses. See below for how the Hall’s made their decision. 

 

 

 

Medical Costs 

 

 

How 

often? 

 

 

Average 

Cost 

 

Health Plan 

Option 1 

Costs 

 

Health Plan 

Option 2 

Costs 

 

Health Plan 

Option 3 

Costs 

Health Plan Expenses      

Annual Employee Health Plan Contribution      

Out-of-Pocket Costs for Routine Medical Expenses      

Office Visit 12 $ 120 $ 1,440 $ 1,440 $ 1,440 

Specialist Visit 5 $ 220 $ 1,100 $ 1,100 $ 1,100 

Lab 8 $ 100 $ 800 $ 800 $ 800 

Outpatient Care Services 0 $ 105    

X-rays 3 $ 105 $ 315 $ 315 $ 315 

Out-of-Pocket Costs for Preventive Care Expenses      

Routine physical 2 $ 120    

Annual Screening 2 $ 240    

Out-of-Pocket Costs for Other Medical Expenses      

Emergency room visits 0 $ 750    

Inpatient Hospital Care 1 $ 16, 000 $ 16,000 $ 16,000 $ 16,000 

Outpatient Surgery 0 $ 2,150    

Out-of-Pocket Costs for Prescription Medication      

Retail Prescription (Brand Name) 4 $ 170 $ 680 $ 680 $ 680 

Retail Prescription (Generic) 8 $ 27 $ 216 $ 216 $ 216 

Share of Expenses Paid by the Health Plan (after 

Deductible) 

     

Total Amount Paid by Plan      

Total Out-of-Pocket Health Care Costs      

Less Employer Contribution to the HSA      

Total Cost after HSA Contribution      

 

The Hall’s are lowering the cost of their health care expenses with an FSA 

A flexible spending account (FSA) is a great way to save up to 40% on qualified out-of-pocket health care costs.  

With lots of pre-natal visits, regular ultrasounds and lab costs, the Hall’s decided to take advantage of this great 

opportunity to save on their out-of-pocket expenses.  The Hall’s put <total out of pocket amount> in an FSA to use 

for expenses they would incur this year.  If they pay for all of their medical expenses using their FSA funds, the 

Hall’s will save approximately <total out of pocket amount times .40> on their out-of-pocket expenses this year. 

 

 

 

 
 

 

 

About The Hall’s 

Ages: 34, 37 

Dependents: 1 

Current Scenario: Pre-natal care, regular ob-gyn visits, delivery, the 

possibility of extended hospital stay 

Plan Choice: 

Coverage Level: Employee and Spouse 

A couple having their first baby 
 



 

 

Why the Robinson’s chose the <Plan Name> 
 

Treatment for a serious illness or condition can be difficult and expensive.  The Robinson’s chose the <Plan Name> 

which has a lower deductible in return for the higher payroll contributions. As a result, the benefits for the chemo 

treatments and medications will start sooner.  The Robinson’s will contribute the maximum amount to a health 

care flexible spending account (FSA) in order to save money on their out-of-pocket expenses. Here’s how the 

Robinson’s came to their decision. 

 

 

 

Medical Costs 

 

 

How 

often? 

 

 

Average 

Cost 

 

Health Plan 

Option 1 

Costs 

 

Health Plan 

Option 2 

Costs 

 

Health Plan 

Option 3 

Costs 

Health Plan Expenses      

Annual Employee Health Plan Contribution      

Out-of-Pocket Costs for Routine Medical Expenses      

Office Visit 10 $ 120 $ 1,200 $ 1,200 $ 1,200 

Specialist Visit 6 $ 220 $ 1,320 $ 1,320 $ 1,320 

Lab 8 $ 100 $ 800 $ 800 $ 800 

Outpatient Care Services 4 $ 105 $ 420 $ 420 $ 420 

X-rays 4 $ 105 $ 420 $ 420 $ 420 

Out-of-Pocket Costs for Preventive Care Expenses      

Routine physical 1 $ 120 $ 120 $ 120 $ 120 

Annual Screening 1 $ 240 $ 240 $ 240 $ 240 

Out-of-Pocket Costs for Other Medical Expenses      

Emergency room visits 0 $ 750    

Inpatient Hospital Care 3 $ 16, 000 $ 48,000 $ 48,000 $ 48,000 

Outpatient Surgery 1 $ 2,150 $ 2,150 $ 2,150 $ 2,150 

Out-of-Pocket Costs for Prescription Medication      

Retail Prescription (Brand Name) 20 $ 170 $ 3,400 $ 3,400 $ 3,400 

Retail Prescription (Generic) 10 $ 27 $ 270 $ 270 $ 270 

Share of Expenses Paid by the Health Plan (after 

Deductible) 

     

Total Amount Paid by Plan      

Total Out-of-Pocket Health Care Costs      

Less Employer Contribution to the HSA      

Total Cost after HSA Contribution      

 

The Robinson’s manage their out-of-pocket health care expenses using an FSA 

Contributing the annual maximum for the health care FSA was the best scenario for the Robinson’s.  They have 

access to their full contribution beginning on the first day of the plan year.  This helps the Robinson’s fund the 

expensive medication and treatments from tax-free contributions taken out of their pay throughout the year.  The 

Robinson’s put <FSA annual maximum> into an FSA to use for expenses they would incur this year.  In addition to 

having access to their full contribution when they need it, they save <FSA annual maximum times .40> since their 

contribution is funded using pre-tax dollars. 

 

 

 
  

About The Robinson’s 

Age: 46, child age 17 

Dependents: 1 

Current Scenario: Diagnosed with breast cancer last year with ongoing 

chemotherapy treatment, medications and hospital stays are expected to continue 

for much of the upcoming year  

Plan Choice: 

Coverage Level: 

Receiving cancer treatments 
 



 

 
  

Age:  

Dependents:  

Current Scenario:  

Plan Choice: 

Coverage Level: 
 

My Health Care Expense Worksheet - use to outline your own personal scenario for the upcoming year.   

 

 

Medical Costs 

 

How 

often? 

 

Average 

Cost 

Health Plan 

Option 1 

Costs 

Health Plan 

Option 2 

Costs 

Health Plan 

Option 3 

Costs 

Health Plan Expenses      

Annual Employee Health Plan Contribution      

Out-of-Pocket Costs for Routine Medical Expenses      

Office Visit  $ 120    

Specialist Visit  $ 220    

Lab  $ 100    

Outpatient Care Services  $ 105    

X-rays  $ 105    

Out-of-Pocket Costs for Preventive Care Expenses      

Routine physical  $ 120    

Annual Screening  $ 240    

Out-of-Pocket Costs for Other Medical Expenses      

Emergency room visits  $ 750    

Inpatient Hospital Care  $ 16, 000    

Outpatient Surgery  $ 2,150    

Out-of-Pocket Costs for Prescription Medication      

Retail Prescription (Brand Name)  $ 170    

Retail Prescription (Generic)  $ 27    

Share of Expenses Paid by the Health Plan (after 

Deductible) 

     

Total Amount Paid by Plan      

Total Out-of-Pocket Health Care Costs      

Less Employer Contribution to the HSA      

Total Cost after HSA Contribution      
 

Savings Estimate (using FSA or HSA) 

This worksheet is designed to help you estimate your annual savings using a health care flexible spending account 

(FSA) and/or health savings account (HSA) to fund qualified out-of-pocket expenses.  You can locate your current 

marginal federal and state tax rate by contacting the IRS and your state government.  Each account has annual 

contribution limits set by your employer.  Check your enrollment materials to find your annual contribution 

maximum. 
 

Item Amount 

Total Out-of-Pocket Expenses from the chart above  

Add any estimated Vision expenses not covered by your health or vision plan  + 

Add any estimated Dental expenses not covered by your health or vision plan  + 

Total out-of-pocket expenses  

Input your total tax rate (federal, state and local)  

Add FICA (includes Medicare) +5.65% 

Total tax rate  

Multiply your total out-of-pocket expenses by your total tax rate.  This is your savings 

estimate if you use a health FSA or HSA to pay for your out-of-pocket costs. 

 

 

My Profile 
 


